Positive reinforcement procedures
There are many complex principles in ABA. Yet, by knowing how to apply a relatively simple principle -positive reinforcement -teachers are able to produce large and desirable changes in the behaviors of their students.
The principle of positive reinforcement indicates that when a pleasant event follows a behavior, the behavior is more likely to occur in the future. For example, when teachers compliment students for behaving properly, it is likely that they will behave more appropriately in the future. If the teacher awards extra marks to students for handing homework in on time, the chances are that students will be more diligent in handing in their homework next time.
It is surprising to me that people have so many reservations and concerns about positive reinforcement procedures. The principle of positive reinforcement is a natural, not a contrived, process. People say: "Hello" to people who smile back at them. Salespeople make efforts to sell more products, because such activities increase their commissions. Athletes try hard to meet the incentive clauses of their contracts.
What is so wonderful about positive reinforcement procedures?
There are few things in life that produce only pleasant outcomes. Positive reinforcement comes as close to this ideal as any other process does. Positive reinforcement works and is humane. Children love being in a classroom where positive reinforcement procedures are being used. Teachers enjoy teaching with positive reinforcement procedures because the results are so gratifying. Positive reinforcement procedures create a loving bond between students and teachers. 
What are some positive reinforcers I can use?
This is easy. The fi rst one falls under the category of social reinforcement and consists of smiles, compliments, or a call home to a parent reporting how well their child behaved that day. It is helpful to compliment children when they walk into class each day. This prompts appropriate student behavior, which should also be praised. The best predictor I know of for successful classroom management is the number of compliments a teacher gives. The more, the better. Think of how you feel when someone gives you a sincere compliment. Some teachers are admonished not to smile until Christmas. I say, start smiling on Labor Day and keep smiling until Flag Day.
There are also a number of activity and tangible reinforcers for students of all ages. These include having extra free time, collecting student papers, having lunch with the teacher, earning extra points toward a grade, and reading favored materials.
What are a few examples of successful ABA programs?
Here are a few examples. One fi rst-grade teacher I know had a student who made animal sounds 45 times per day. The teacher divided the day into 15-minute blocks. For every 15-minute block without an animal sound, the girl earned a minute on the computer to be enjoyed at the end of the day. The girl then made animal sounds only four times a day.
A middle school teacher found that students were frequently out of their seats.
Dealing with classroom management problems
Saul Axelrod explains how Applied Behavior Analysis (ABA) and positive reinforcement can help teachers successfully manage their classrooms
What we know
• There is a lot of evidence that ABA can be used to solve some of the most diffi cult behavioral problems.
• ABA interventions, like positive reinforcement, work well and are easy to implement.
• Students enjoy being in a classroom where positive reinforcement procedures are being used, and teachers enjoy teaching with positive reinforcement procedures because the results are so gratifying. fall 2012 Better: Evidence-based Education
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Positive reinforcement She set a timer to ring three times a lesson at unpredictable intervals. If all students were seated when the timer went off, the group earned a point. Ten points meant a day without homework. Out-of-seat behavior became a rarity. A high school mathematics teacher found that students were taking a long time to transition between classes. He solved this by putting bonus problems on the whiteboard at the start of each class. The problems were removed after fi ve minutes. Most students arrived at class punctually, thereafter, in order to receive the bonus points on their grades.
What are some pointers for solving classroom problems constructively?
• Set reasonable goals. A small improvement in behavior is appropriate at the start. As student behavior improves, you can increase the requirements for positive reinforcers.
• Make adjustments in your procedures.
As you use a procedure, you may notice better ways to apply the intervention. 
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